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1.
Who We




Our CSR Mission Statement




WHO WE ARE

¢

CONNECTING CUSTOMERS, CONSUMERS
AND BRANDS EVERY DAY, EVERWHERE
WE OPERATE.

<

TO BE THE ELITE BEVERAGE
DISTRIBUTOR IN THE U.S.

-
=

INTEGRITY, RESPONSIBILITY, TEAMWORK
ACCOUNTABILITY, WELLNESS, HUMILITY,
BE THE BEST

We are committed to being the brewers’
distributor of choice by leveraging our
scale to provide unparalleled service and
continually striving to grow our customers'’

profitability. o

Scan to learn more about our - . .-..I_.

Performance Promise from 1 th;h
n n#

our CEO, Tom Day. EE-{.I-.T' _
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FUEL & EMISSIONS
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SALES FLEET Eéé\ In 2021, Reyes Beer Division started an initiative to focus on Iidling
C\

& INBOUND
LOGISTICS

Scan to learn more about
our fuel & emissions

o
>
‘\

commitments from Jay
Brown, Logistics Manager.

reduction. Through this plan, we will reduce our idle time across the
board. This initiative will not only save fuel consumption but will also
focus on our commitment to the reduction of carbon emissions.

ﬂz’«/ ?ow %aw “

ldling for just 30 seconds wastes more fuel than restarting your
engine. If every driver reduced idling by only

we'd save per year,

conserving the equivalent of







PROGRESS IN ENERGY

Reduced energy consumption in facilities by 30% since 20]16.

Incorporated LEED principles
Including material reuse, on-site
solar energy and EV chargers into
new construction projects.

. Many of our facilities participated

Invested over $750,000 in
converting select facilities to
LED lighting and high-efficiency
HVAC projects across RBD.

IN IN-demand response
programs, reducing electric
demand charges and creating a
more resilient power grid.

Investments in our new buildings
by installing HVAC+R systems,
water-efficient fixtures and
solar panels.

p&'«/ ?ow %aw i

LED bulbs use up to less energy and last up to

Made progressive energy .

longer than traditional incandescent bulbs.

Lighting choices to save you money. Energy.gov. (n.d.). Retrieved April 1,2022,
from https://www.energy.gov/energysaver/lighting-choices-save-you-money
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OUR PEOPLE VISION
OUR TEAM is a vibrant collection

of great people built upon individual and
diverse characteristics, values, beliefs,
experiences and backgrounds, all of which
are reflected across our enterprise. In
short, our vision is a team that truly
reflects the communities we call home
across the nation and the world.

OUR VISION IS embracing our

differences and similarities with a
collective goal of striving for excellence in
all that we do —Iin our operations, in the
way we treat each other, and in our
service to our customers, suppliers and
business partners. We are committed to
fostering an environment where all are
valued, respected and encouraged to
achieve their highest potential.



EMPLOYEE ENGAGEMENT & INVESTMENT

RBD B®
LISTENS

Meetings Held in 2021
Participants

« RBD's COVID-19 Response
 People Vision
« Communications and Initiatives

Scan to learn more about our
#RBDJOY program from Christina
Cioeta, Vice President of Marketing
for Gold Coast Beverage.
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EMPLOYEE TRAINING & DEVELOPMENT
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OUR COMMUNITY

IN
2021

WE GAVE HUNDREDS OF THOUSANDS OF DOLLARS TO LOCAL CHARITIES,
DONATED 54,000 POUNDS OF FOOD TO THOSE IN NEED,

DONATED OVER 8,000 BOOKS DURING A VIRTUAL BOOK DRIVE,

GAVE 300 SCHOOL SUPPLIES TO SCHOOLS IN OUR LOCAL COMMUNITIES

AND SENT 130 LETTERS TO ACTIVE-DUTY PERSONNEL AND VETERANS.

25
ACROSS REYES BEER DIVISION, INCLUDING:




WORKPLACE OF CHOICE AWARDS

REYES BEER
DIVISION HAS
BEEN NAMED ON
OVER 75
NATIONAL &
LOCAL
WORKPLACE OF
CHOICE AWARDS
IN THE PAST FIVE
YEARS AND
EARNED
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OUR ENVIRONMENTAL IMPACT

IN 2021,

WE RECYCLED

THIS WEIGHS THE SAME

AS ABOUT 7,825 FULL
KEGS OF BEER!

TONS OF
PLASTIC

THIS WEIGHS THE SAME
AS ABOUT 1,293,333 FULL
BEER CANS!

REDUCE_ THIS WEIGHS THE SAME

AS ABOUT 1,078,000 | |
REU S E i PINTS OF BEER! By 2030, we will achieve zero waste to

RECYCLE. ] Y landfill. We will continue to work on this

'3 by Increasing our recycling efforts and

REYES BEER D |V|S|ON . quality across Reyes Beer Division.
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2021 SAFETY INITIATIVES

1.

COVID-19
Throughout the COVID-19
pandemic, the health and
safety of our employees was
a top priority. By complying
with CDC guidelines, staying
ahead of trends and taking
swift action, we made sure
our employees were
equipped with the tools to
stay protected and safe.

O
i
o

Scan to learn more .

about our safety _Ej ﬁﬂ

efforts through P jh :

Jeff Goldenson, E‘l ':E!'I-.
O

Vice President of
Safety and Security.

I. [ ] L)
R

2.
KINETIC

We had over 1,800 employees use the
Kinetic Wearable Technology to help reduce
high-risk postures (HRP) through coaching

with our Drivers and Warehouse Selectors. In 2022, we are investing in:

Power Bl as a tool to help
drive performance
Improvement

Behavior-based safety
observations for the
Merchandising teams

3DRIVECAM Security enhancements

O Oececocoee OO

In-person DOT Compliance

In 2021, we continued to see performance .
workshops and trainings

improvements with over 80% of our

Drivers with zero points. This led to our
risk scores improving, even as we added

new businesses to the platform.
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ALWAYS IN COMPLIANCE

THE LAW BEHIND 1
BEER DISTRIBUTING 2 SUPPLIERS

Alcohol is one of the most regulated consumer Brewers, winemakers,
goods in the country. At Reyes Beer Division, we are DISTRI BUTO Rs distillers and importers.
committed to the responsible sale, marketing and That's us! The intermediate

consumption of the products we distribute. We are entity that buys product in bulk

the only beer distributor with a Compliance Lead and sells to retailers.

who is in direct contact with regulators across the Distributors offer transportation,

country and conducts training for all employees. refrigeration and maintenance

Each RBD company is a highly-active member of its  of products.

respective state beer wholesaler association which

interacts with state legislators and helps educate

lawmakers on the importance of maintaining and

enforcing the three-tier system. Through these

relationships, we have emphasized our desire to

cooperate with state regulatory agents to ensure

compliance. Ethics is a cornerstone of our business.

Our dedicated Office of Ethics and Compliance 3

upholds our values on a daily basis.
RETAILERS

Bars, liquor stores, grocery markets or
Scan to learn more about our compliance other authorized and licensed sellers.
from Pam Paziotopoulos, Director of They may sell products either
Compliance. on-premise for immediate consumption
or off-premise for consumption at home.




WORKING TOWARD A

BETTER
TOMORROW
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